Job Title: Portable Crusher Supervisor
Requisition ID 6841 - Posted - 7000 New Gold - Rainy River - Rainy River Mine - Emo, Ontario

Make an impact at Canada’s premier mining company.

When you advance your career at New Gold, you are joining a Canadian-focused intermediate gold mining
company engaged in the operation, development and exploration of mineral properties. Our mission is be a leading
intermediate gold producer, driving responsible and profitable mining in a way that creates sustainable value for
our employee, shareholders, the communities in which we live and work and our environment. To learn more
about New Gold, visit our website at www.newgold.com. To learn more about our culture and people practices, visit
the Career page.

New Gold attracts and hires highly skilled individuals. By joining our team, you can look forward to:

A stimulating values-based work environment

A culture of collaboration and inclusion

Inspiring colleagues and approachable leaders

Career development opportunities

A deeply rooted commitment to responsible mining, health and safety and community engagement
A competitive total compensation program

A comprehensive benefits package including a retirement savings plan

Rainy River Mine
Situated in beautiful northwestern Ontario, 65 km northwest of Fort Frances, the Rainy River Mine is an open pit,
gold and silver producing, residential mine site.

The Rainy River Mine, located adjacent to the Ontario / Minnesota border is 65 Kilometers northwest of Fort
Frances, Ontario and is situated half way between Winnipeg, Manitoba and Thunder Bay, Ontario The area is
home to more than 130 species of birds and large populations of moose, black bear and deer. If you enjoy outdoor
activities including hunting, fishing, winter sports and lake country then this is an area you will love to live and work
in.

Applicants who reside in Northwestern Ontario and have experience working in a cross-cultural environment,
coupled with knowledge of the unique challenges and opportunities presented to those living in the Northwest
Ontario, are assets. Hiring priority will be given to qualified applicants who are beneficiaries of the Impact Benefits
Agreement (IBA) and to qualified applicants residing in the Northwest Ontario communities. (Indigenous) Members
must clearly identify their status on the online job application and resume if they wish to receive priority
consideration.

Position Reports to: Mine Operations General Supervisor

Rotation: 5/2, 4/3

Position Overview

The role of Portable Crusher Supervisor is a safety-sensitive position responsible for the effective
management of mobile crushing operations in an open pit mining environment. Responsible for the
successful implementation and oversight of the crushing plant, which includes a primary jaw crusher and
cone secondary crusher circuit layout. This role involves coordinating the development and execution of
crusher budgeted tons and achieving the desired product size distribution. It also requires collaboration with
fixed maintenance personnel to ensure optimal equipment performance. The position entails reviewing and
recommending potential production improvement strategies to meet or exceed production objectives.

Key Responsibilities

« Provide clear and concise communication regarding the daily work plans to the crews.

« Ensure safety compliance through consistent engagement with employees and contractors,
leading PSI and PASS meetings, participating in JHSC meetings when required, and enforcing
health and safety policies.



« Manage Portable Crusher operations, collaborating with Fixed Maintenance during shutdowns
and major maintenance programs.

« Develop improvement plans targeting operational efficiency.

» Lead cross-functional teams, aligning with Environment, Mine Operations, TMA, and Safety to
optimize production and safety and achieve operational excellence at the lowest cost.

« Maintain environmental standards by ensuring compliance with operational standards and
mitigation of dust emissions.

« Support production targets by proactively planning and executing maintenance to prevent
breakdowns and ensure preventative maintenance is prioritized.

« Streamline change implementation across Production, Crushing, and Process teams to maximize
benefits and minimize detrimental impacts.

« Optimize shift changeovers through clear communication and coordination with peers,
establishing efficient operating conditions and targets.

+ To be able to order and track inventory, providing weekly reports.

Qualifications

« Driver’s license is require-must have minimum of class G2 license, or equivalent from a Canadian
jurisdiction.

« Five years of experience in the mining industry, with leadership roles or Portable Crushing
experience being an asset

« Ability to lead a team, communicate effectively, and adapt to a fast-paced, dynamic environment.

« Strong work ethic, dedication to safety, and passion for continuous improvement.

« Demonstrated ability to perform the essential functions of the role.

« Must enjoy working in a team environment and be willing to assist other crew members.

In addition, the successful candidate will possess:

Demonstrated skills in communication, organization, leadership, and Microsoft Office Suite
experience, preferably in an industrial construction environment

Candidates should have strong leadership skills with the ability to evaluate and positively influence
performance to create a dynamic, self-accountable work force.

We thank all applicants for their interest but will only contact candidates selected to advance in the hiring process. New Gold does not accept resumes from employment
placement agencies, head-hunters or recruitment suppliers that are not in a forma contractual arrangement with the Company. Any resume or other information received from a
supplier not approved by New Gold will be considered unsolicited and will not be considered.

Inclusion, Equal Opportunity, Accessibility

New Gold is an equal opportunity employer committed to diversity and inclusion. We are pleased to consider all qualified applicants for employment without regard to race, color,
religion, sex, sexual orientation, gender identity, national origin, age, disability, protected veterans’ status, Indigenous status or any other legally protected factors. Disability-
related accommodations during the recruitment process are available upon request.

Additional Information

Visit our LinkedIn Career Page or follow us on LinkedIn.



